
 
CHILD AND FAMILY RESEARCH: THE UNIVERSITY OF SOUTH 
CAROLINA: The Department of Psychology at the University of South Carolina invites 
applications for two tenure-track positions at the assistant professor level in the area of 
child and family research.  Candidates should have a program of research that fits one or 
more of the following themes in relation to children and families: developmental 
psychopathology and resilience, prevention science, community or policy intervention, 
health disparities, and cultural diversity issues.  Potential for extramural funding will be a 
key consideration among candidates.  There is a preference for candidates who can 
contribute to training in the doctoral program in Clinical-Community Psychology (e.g., 
license eligible or similar applied training).  The Clinical-Community program is an APA 
accredited program in Clinical Psychology that has been recognized nationally for high 
faculty productivity.   
 
The University of South Carolina is the flagship state university (Carnegie Foundation 
“very high research activity” ranking) located in the capital city of Columbia SC, a 
growing urban center with a population of about 500,000. Centrally located in the 
midlands of South Carolina, (a two-hour drive to the beach and to the mountains), 
Columbia offers cultural, sporting, and recreational activities coupled with a moderate 
cost-of-living.  
 
For full consideration, applications must be received by October 31, 2008.  For additional 
information on the Department see http://www.cas.sc.edu/psyc. Applicants should send a 
letter describing their research and teaching interests, a CV, copies of relevant 
publications and three letters of reference to Ron Prinz, Child and Family Search 
Committee Chair, Department of Psychology, University of South Carolina, Columbia, 
SC 29208, e-mail: prinz@sc.edu.  
 
The University of South Carolina is an affirmative action, equal opportunity employer. 
Minorities and women are strongly encouraged to apply. The University of South 
Carolina does not discriminate in educational or employment opportunities or decisions 
for qualified persons on the basis of race, color, religion, sex, national origin, age, 
disability, sexual orientation or veteran status. 
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